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Postal Reform- Now that the Postal Reform Bill has passed many are probably wondering when President Biden will 
sign the bill. The bill was signed by President Biden on April 7th and is now law. We are now moving on politically to 
address H.R. 82 WEP (Windfall Elimination Provision) and GPO (Government Pension Offset) which repeals 
provisions that reduce Social Security benefits for individuals who receive other benefits. This bill would eliminate the 
government pension offset which reduces Social Security Survivors benefits for spouse, widows and widowers who 
receive government pensions of their own.The bill would also eliminate the windfall elimination provision which 
reduces Social Security benefits for individuals who also receive a pension from an employer that did not withhold 
Social Security taxes. 
 
H.R. 4268 Federal Retirement Fairness Act- would provide certain federal employees the opportunity to make catch-
up retirement contributions for time spent as temporary employees after December 31, 1998, making that time 
creditable service under the FERS.This bill would cover postal employees who worked as casuals, TE’s or CCA’s after 
that date. 
 
Staffing/12&60/Delayed Mail- Since my last article we have had a meeting with branch presidents and leadership 
from around the region. At that virtual meeting we disseminated the Iowa Labor Center work-hour safety study and 
talked about how to file a grievance using this material. When letter carriers are being forced to work in unsafe 
conditions and the Postal Service compounds that by requiring carriers to work 80, 90, 100 hours or more, it is 
completely unacceptable and must be dealt with. I have also sent a copy of a grievance starter to the branch 
presidents in the region to assist them in combating this issue.If there is any assistance that the NBA office can 
provide branch officers or stewards please reach out to us and we will be glad to help. 
 
Covid-19- The pandemic positive rate has continued to drop in the last months. Most local and state mask mandates 
have been lifted. The Postal Service has recently changed their masking policy which can be found on the NALC 
website under the Covid tab. The new mask policy no longer requires employees to wear a face covering while at 
work. Employees may continue to voluntarily wear a mask or face covering and the Postal Service will continue to 
provide face covering for employees who request one. Covid related MOU’s have been extended through May 6, 
2022 and the MOU on Annual leave carryover M-01979 which allows for employees to carry over 520 hours of 
accumulated annual leave from leave year 2022 to leave year 2023. 
 
Stamp Out Hunger Food Drive- Registration for the NALC Food Drive to be held on May 14, 2022, is still open and 
postcards are available. Branch Presidents can register their respective branches in the “Members Only” portal on the 
NALC website or please call the NBA office and we can assist. As it stands it looks like we will be having our Food 
Drive as scheduled, which hasn’t been held in the last two years. Many of the new employees have not participated in 
this NALC event and the food we collect is vitally important in many Americans lives.   
 
Region 5 Training- Since last month we conducted a Virtual Retirement Seminar on March 20th and a Branch 
President meeting on March 30th. April 11th we will have a meeting with Region 5 Arbitration Advocates and beginning 
on May 19th we will conduct new steward training virtually for four consecutive Thursdays. This training is geared 
toward the new steward who has little to no experience in handling grievances and will cover the basics of 
investigating, filing and appealing a grievance to Formal A. Branch presidents will be able to register interested 
stewards or those who are thinking about becoming a steward on the “Members Only” portal of the NALC website in 
mid-April. This is a great opportunity for branches of all sizes to get their members trained. I have also created a 
mentorship program to assist branches in developing future leaders at the branch, state and regional levels. Initially 
six applicants will be selected to participate in this new program from across the region, with at least one from each of 
the four states in Region 5. Applications will be sent out to Branch Presidents very soon and the program will begin in 
early June. Lastly we have begun conducting local training at the branch level in person and if you are interested in 
setting something up please contact the NBA office. 
 
 
 



 
 
Postal Initiatives & Updates-  There are several new initiatives and changes that are being undertaken by the Postal 
Service. Signature Capture was temporarily changed during the pandemic to allow delivery personnel to sign for 
delivery items such as packages and express mail for their customers. That temporary change is no longer in effect 
and all signature required mail items must now be signed for by the customer or in accordance with provisions 
contained in the M-41 Section 122.22.  
 
Hyper Electonic Badge Readers are being phased out because the company that made them is out of business and 
parts are extremely hard to find. The Service is replacing these time-clocks in “phases” and replacing them with 
updates in the MDD scanner. Best guess is that Region 5 is scheduled between February and March of 2023.  
 
MDD updates have been made via a new software version that includes a more efficient login process and a drop 
down menu for, you guessed it, “Timekeeping” functions. During the 2021 peak season the Postal Servie employed  
 
Webcam’s to monitor mail conditions and processing in real time. They have decided to extend the use of Webcams 
in certain locations to continue monitoring mail. The Region 5 list of offices is relegated to the St. Louis metro and 
includes Clayton, Mackenzie Pointe, Oldham and Weathers station.  
 


